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Preamble

“He that hath no rule over his own spirit is like a city that is broken down and
without walls” Proverbs Ch 25 v 28

This reports concerns a matter of the greatest betrayal of trust, and the indulgence of wicked
appetites at the expense of innocent and helpless victims. It is a very sad reflection on the
lack of morals fibre and trustworthiness, not only on the part of the assailant but on those
who schemed to put him back into a position where he had clearly shown himself unable to
control his shameful desires. This type of exploitation must be stamped out by making wise
and appropriate appointments to positions of responsibility.

Summary

The Ombudsman conducted an inquiry following a complaint received from a concerned citizen
that a male nurse convicted of raping a young female patient and of escaping from prison had
been reappointed into the Public Service.

During the investigation, it was discovered that Mr Charles Nako, the Minister responsible for
prisons had acted contrary to law by releasing his cousin, Mr Peter Yunak, on licence from prison.
Mr Nako then re-employed him as a Staff Nurse through the illegal exercise of his power of making
temporary appointments as Acting Prime Minister,

Mr Yunak remains as a member of temporary staff in a dispensary in Santo. He continues to work
without supervision or restriction and was recently provided training in the area of sexual health!

The facts indicate that former Directors of Heath, Mr Niowenmal and Mr Wabaiat, were aware of
the situation but failed to take any steps. The Ombudsman recommends that if Director General
Johnson Wabaiat delays further in reviewing Mr Yunak's appointment and position, his conduct be
considered a matter for the PSC disciplinary board.

The Ombudsman also recommends that Mr Yunak's appointment be reviewed in light of its
invalidity and that his nursing responsibilities be immediately changed so that he does not attend to
female patients unsupervised nor does he work or receive training in the fields of sexual or
reproductive health. Further, the Ombudsman recommends that the Health Department develop a
policy where male health practitioners in the Public Service do not undertake intimate examinations
of female patients except in the presence of a third party.

Development of public, written criteria and procedures for the early release of prisoners as well as
counselling and treatment for imprisoned sex offenders to assist in rehabilitation is also
recommended by the Ombudsman.

The Ombudsman also recommends that facts and findings in reports be considered by PSC if
either Mr Niowenmal or Mr Nako applies for a position in the public service, and further that Mr
Nako not be reappointed to the Council of Ministers in the event that he is re-elected to Parliament
in future.
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1. JURISDICTION

14

Under the Constitution and the Ombudsman Act, | have jurisdiction to inguire into
the conduct of government and related bodies, which includes the conduct of the
Acting Prime Minister, the Minister of Home Affairs (Responsible for Prisons) and
the Directors of Health. | also have jurisdiction to inquire into possible breaches of
the Leadership Code. Mr Charles Nako, as Acting Prime Minister, was a |leader
under the Constitution at the time of these events.

2. PURPOSE, SCOPE OF INVESTIGATION and METHODS USED

2.1

2.2

2.3

2.4

2.5

2.6

2.7

The purpose of this report is to present my findings in accordance with Article 63 of
the Constitution and Section 24 of the Ombudsman Act.

The scope of this investigation is to ascertain the relevant facts with respect to the
appointment of Peter Yunak and to determine in effect whether the conduct of
Mr Nako in releasing Mr Yunak from jail on license and reappointing him was
proper, the conduct of Directors of Health Messrs Niowenmal, Kalorib and Wabaiat
was proper; and if Mr Nako breached the Leadership Code.

In particular, | wanted to determine whether the former Acting Prime Minister
Mr Nako illegally reinstated Mr Peter Yunak to the position of Nurse, and whether
the former Director of Health Mr Niowenmal improperly continued Mr Yunak's
appointments, without following proper recruitment procedures and despite the fact
that Mr Yunak had been convicted of two serious criminal offences.

Also, | wanted to establish whether the former Minister responsible for Prisons,
Mr Nako acted illegally by releasing Mr Yunak on Licence for a term of less than the
unexpired portion of his prison sentence.

Part of my investigation was to also determine the circumstances of
Mr Yunak being trained in Sexual Health for the Community despite his conviction
for rape of a patient.

This Office acquires relevant information and documentation by informal request,
summons, correspondence, personal interviews and research.

This report was conducted following a complaint received from a concerned citizen.

3. OUTLINE OF EVENTS

3.1

3.2

3.3

In June 1984, the Public Service Commissicn appointed Mr Yunak as a nurse in the
Department of Health.

On 7 January 1988, Mr Yunak was reprimanded with a warning for his conduct in
October of the previous year. It was on 17 October 1987 that Mr Yunak was
reported to have approached the Outpatients Ward at the Vila Central Hospital
(“VCH"), under the influence of alcohel. Once there, he was reported by Dr. Tavoa
to have used bad language, abusive words and alleged to have struck a staff nurse
on duty that night.

On 3 October 1889, Mr Yunak was charged with the rape of a patient. The
Supreme Court judgement indicates that Mr Yunak asked a young pregnant woman
to have sex with him. When she repeatedly refused, he deceived her by pretending
that an act of intercourse was a necessary part of her physical examination, and that
he was a doctor. In this manner Mr Yunak raped this naive young woman on two
known occasions. Chief Justice Cooke stated in his judgement:

From the demeanour of the g;'rr in the witness box it was obvious to me that

she was an innocent gir! having her first experience of bearing a child and first
experience visiting a clinic and could well have believed all that the accused

3



34

3.6

3.7

3.8

3.9

3.10

3.1

342

3.13

said to her. In my opinion she did not consent to sexual intercourse. She
submitted because In her innocence she thought what the accused did to her
had to be done as he said all doctors did what he did i.e. insert their penis into
patients’ vagina.

The full judgement is not attached to this Report due to its explicit nature.

On 27 November 1989, Mr Yunak was convicted of Rape and sentenced to four
years' imprisonment by the Supreme Court. Mr Yunak appealed this decision and
was released on bail. On 26 October 1980, Mr Yunak's appeal was dismissed by
the Court of Appeal. Mr Yunak was admitted to Isangel (Tanna) Prison on 18
November 1990 to begin his sentence of four years. Correspondence from
Inspector Taipairangi of the Vanuatu Police in Tafea is attached as Appendix A.

On 18 April 1380, Mr Yunak formally resigned his position by sending a letter to the
Director of Health, stating his reasons as the rape charge and conviction. This letter
is attached as Appendix B.

While in prison, Mr Yunak escaped from prison. On 12 May 1981, he was convicted
of escape and sentenced to three months imprisonment by the Supreme Court. See
Appendix A.

On 25 December 1983, Mr Yunak was Released on Licence by then Minister
responsible for Prisons, Mr Nako, along with all other prisoners in Vanuatu. At that
point, Mr Yunak had served approximately 13 months in prison, with over thres
Eears remaining to be served. Mr Yunak was released subject to the conditions Thal

e "keep the peace and be of good behaviour” for a period of two years, ending 25
December 1993. The relevant Order is attached as Appendix C.

On 29 January 1892, Mr Yunak was informed by letter from the Minister of Health,
Ms Hilda Lini that his letter of application for re-employment in the Health
Department was rejected on the grounds of his previous records of misconduct, and
his term of imprisonment. Ms. Lini advised Mr Yunak that according to the rules of
the Public Service, he is not entitled to be re-employed by the Public Service until
several years have passed.

On 10 December 1983, the then Minister of Health, Mr Nako as Acting Prime
Minister appointed Mr Yunak on a temporary basis on a salary scale of P4 as a
nurse at the VCH. The appointment was for an indefinite period. Mr Nako’s letter
also explicitly stated that the appointment was subject to the rules of the Public
Service as stipulated in the Public Service Staff Manual. The letter of temporary
appointment, dated 6 January 1994 is attached as Appendix D. It is noteworthy that
Mr Nako was Acting Prime Minister for only a very short period while the Prime
Minister and Deputy Prime Minister were out of the country.

On 2 August 1994, the Director of Health Mr Niowenmal authorised the transfer of
Mr Yunak from VCH to the Northern District Hospital in Santo as a staff nurse with
immediate effect as from 7 August 1994, Mr Niowenmal informed Mr Yunak on 26
September 1994 that he was transferring him again from the Northern District
Hospital to the Tassiriki Dispensary on South Santo with effect as from 3 October
1994. The letters of transfer are attached as Appendices E and F.

One Health Department Staff was advised on 8 August 1896 of our inquiry. The
subsequent Director of Health Mr Johnson Wabaiat was directly contacted as a
witness from 4 October 1997 and was informed thoroughly of the contents and
grounds of our investigation.

According to Mr Wabaiat, Mr Yunak had been later transferred to Fanafo Dispensary
on Santo, where he is presently working. Mr Yunak continues to be listed as
“Temporary Staff’ and is paid a salary of approximately VT 408,696 at lavel P4.1.

Mr Wabaiat confirmed to us in February 1998 that he would take action to remedy
the situation. However, despite a further reminder, no steps were taken to nullify
Mr Yunak's appointment nor to remove Mr Yunak from a dispensary situation where
he practices alone and has no direct supervision.



3.14

3.15

This Office was recently advised that Mr Yunak had been sent to Vila for training
sessions on matters of Sexual Health in the Community. As Mr Wabaiat has yet to
take any action on Mr Yunak's appointment or on curtailing his responsibilities, the
absurdity of Mr Yunak’s selection for this training course was overlooked.

Mr Mako and Mr Yunak are first cousins. Mr Nako signed the Order releasing
Mr Yunak from prison in 1991, Despite these facts, Mr Nako wrote to this office
stating that Mr Yunak is a distant relative, and that he was not aware of the
conviction and penalty. Correspondence from Mr Nako is attached as Appendix G.

4. RESPONSES TO THE PRELIMINARY REPORT

4.1

4.2

4.3

4.4

4.5

4.6

The Preliminary Report in this matter was issued on 14 April 1998 in compliance
with Article 62(4) of the Constitution and Section 16(4) of the Ombudsman Act,
which require that the person or body complained of be given an opportunity to reply
to the complaints made against them. Responses were received from Mr Wabaiat,
Mr Kalorib and Mr Yunak.

Mr Wabaiat commented that the delay in taking action was due to the;

transitional period of changes for Directors , together with 1997 financial
constraints when [ took up office,

as well as the time taken up from his other duties. He also suggests that a transfer
of Mr Yunak could not take place until passage of the 1998 Appropriation Bill. The
more lengthy discussion in his statement is attached as Appendix H.

Mr Kalorib visited the office to say that he was unaware of the matter, that it was
never brought to his attention during his term as Acting Director of Health from
August 1996 to August 1997. This is verifiable as this office sent correspondence to
Mr Kalorib in October 1997 informing him of our inguiry, a time when he was already
out of his office.

In his response to the preliminary report, Mr Yunak does not dispute the facts,
indicates that he was not aware that his release and reappointment were contrary to
law, and stresses that he has been rehabilitated through a conversion to Christianity
(Refer to Appendix ).

In particular, Mr Yunak stresses that at the time,

C. Nako foma minista blong home affairs i bin rilisim mifala every prisoners long
Vanuatu be ino mi nomao

and

Mi no bin askem minista blong rilisem mi long prison be from we hemi ting se
hemi gat raet ia meikem se mitala evrywan i bin release.

Mr Yunak is saying that at the time, he was not the cnly prisoner released, all other
prisoners were also freed. Also, he had never asked Mr Nako to release him
because Mr Nako thought he had the authority to order the releases, which meant
releasing all prisoners.

We accept that Mr Yunak was not specially selected. However, this does not alter
the content of Findings 1 and 2.

Mr Nako and Mr Niowenmal have not responded and must be taken to agree with
the facts as stated in the Report.



5. RELEVANT LAWS

The Prisons (Administration) Act [CAP 20]

5.1 This Act provides for the establishment, maintenance and administration of prisons.
In particular, s. 30(1) states that:

The Minister may order the release of any prisonar on licance for the period of the
unexpired portion of his sentence subject to such conditions as may be prescribed
in the said order.

The Constitution

52 Art 66 (1) of the Constitution provides:

Any person who is defined as a leader in art 67 has a duty to conduct himself in such
a way both in his public and private life s as not to:

{a) place himself in a position to in which he has or could have a conflict of
interests or in which the fair exarcisa of his public or official duties might be
compromised;

(b) demean his office or position;

{c} allow his integrity to be called inta question; or

(d) endanger or diminish respect for and confidence in the integrity of the
Government of the Republic of Vanuatu

“Leaders” includes “the Prime Minister and other Ministers” (Art 67).
5.3 Art 57 (4) states:

The Prima Minister or the chairman of a Local Government Council, may
exceptionally, make provision for the recruitment of staff for a specified period to
meet unfareseen needs.

The Public Service Staff Manual

5.4 Art. 1.4 (f) of the Public Service Staff Manual states that throughout its orders,

“temporary officer” or “temporary appeintment” means an officer appointed by a
Letter of Temporary Appointmant. and recruited for a short-term appointment
expected to come to an end in a few weeks or months because of the return of
the substantive holder of the post or because of the completion of normal
recruitment procedures

55 Art 2.3 (b) continues that no person may be appeinted to an office in the Public
Service:

unless he is of good character, but a person with a criminal conviction may be
considerad for appoinimant if he has not been convicted of an offence for a
period of not less than 4 years, and there is no known reason to suppose that he is
not a reformed character and fit for Appeintment in the Public Service

5.6 The role of the Public Service Commission and the procedures for appointment of
public servants are included in articles 3.5 - 3.19.

[All emphases provided]



6. FINDINGS

6.1

6.1.1

6.2

6.2.1

6.3

6.3.1

6.3.2

6.4

6.4.1

6.4.2

6.4.3

FINDING NO.1 MR NAKO THEN MINISTER RESPONSIBLE FOR PRISONS,
ACTED ILLEGALLY BY RELEASING MR YUNAK ON
LICENCE FOR A TERM OF TWO YEARS

The Prisons (Administration) Act allows the Minister responsible for Prisons to
release prisoners on licence “for the period of the unexpired portion of his sentence”.
The unexpired portion of Mr Yunak's sentence was over 3 years. Consequently, Mr
Nako acted illegally by granting Mr Yunak a Release on Licence for a period of only
2 years.

FINDING NO.2 THE ADMINISTRATIVE PRACTICE EXERCISED UNDER s.

30 OF THE PRISONS (ADMINISTRATION) ACT IS
DEFECTIVE

The Minister responsible for Prisons exercises his discretion to remit a portion of
prisoners' sentences without the benefit of publicly-available, written criteria and
[]J_rc)cedures. As a result, we have an arbitrary and confused system of early release.

his may be compounded by the parallel powers of the President to reduce
sentences, without coordination or communication between the two procedures.
This defect in administrative practice, or in the law itself, may be addressed through
internal policy or, more effectively, through legislative change.

FINDING NO.3 FORMER ACTING PRIME MINISTER MR NAKO'S
TEMPORARY APPOINTMENT OF MR YUNAK WAS
CONTRARY TO THE CONSTITUTION AND THE PUBLIC
SERVICE STAFF MANUAL

According to s. 57(4) of the Constitution, the Prime Minister may recruit staff to the
public service only "exceptionally”, "for a specified period" and "to meet unforeseen
needs". The Public Service Commission is otherwise responsible for all public
service appeintmenis (s. 60). Whether or not Mr Yunak's appointment was
exceptional and met unforeseen needs, it certainly was not for a specified period.
The appointment letter provided for an indefinite period of service, which may be
terminated by either party on notice. Mr Nako violated the Constitution by making
this appointment. Mr Yunak's appointment was thus contrary to law and ineffective.

Mr Yunak's most recent criminal conviction was in May, 1991. Consequently,
according to Article 2.3(b) of the Staff Manual, Mr Yunak was not eligible for
appointment in the public service until at least May, 1995, The appointment by Mr
Nako commencing December 1893, was in violation of the terms of the Staff
Manual.

FINDING NO.4 MR NAKO VIOLATED THE LEADERSHIP CODE WHEN
RELEASING HIS COUSIN FROM PRISON AND WHEN
APPOINTING HIS COUSIN TO THE PUBLIC SERVICE

By taking responsibility for decisions which benefited his first cousin, Mr Nako
placed himself in a position where there was a conflict of interest and in which the
fair exercise of duties might be compromised. He abused his Ministerial powers and
his temporary Prime Ministerial powers to gain advantage for a family member. This
was a breach of section 66(1)(a) of the Constitution.

Mr Nako allowed his integrity to be called into question by signing the Order
releasing his cousin (among others) from prison, and by illegally appointing his
cousin to the public service in a position where there was opportunity for re-
offending in the same manner as before. In so doing he may have placed the
women of this country at unnecessary risk. In this way, Mr Nako violated the
Leadership Code, section 66(1)(c) of the Constitution.

Mr Nako also breached section 66(1)(d) of the Leadership Code bﬁ acting in such a
manner as to “endanger or diminish respect for and confidence in the integrity of the
Government of the Republic of Vanuatu”. His decision to release and subsequently
reappoint his cousin, was based on the benefit of his wantok which meant

7



6.4.4

6.5

6.5.1

6.6

6.6.1

6.6.2

endangering female patients. In this way, he has breached the trust and confidence
of the people of Vanuatu in the Government.

Mr Nako alsc showed a breach of leadership ethics when he wrote to the
Ombudsman that Mr Yunak was a distant relative when in fact he was a first cousin.

FINDING NO.5 FORMER DIRECTOR OF HEALTH MR NIOWENMAL'S
CONTINUED TRANSFERS OF MR YUNAK WERE
CONTRARY TO THE PUBLIC SERVICE STAFF MANUAL

The Staff Manual defines temporary appointments as those expected to end in a
matter of weeks or months. The Staff Manual also prescribes proper recruitment
procedures, including open, advertised competitions. Mr Yunak could not continue
to be considered temporary staff indefinitely, and also could not be considered for
public office until 1995 based on his recent criminal conviction as noted above. Mr
Niowenmal violated the terms of the Staff Manual by maintaining Mr Yunak’s
appointment improperly.

FINDING NO. 6 MR WABAIAT'S CONDUCT IN NOT REVIEWING MR
YUNAK'S APPOINTMENT AND NOT PLACING
RESTRICTIONS ON MR YUNAK’'S NURSING PRACTICE,
WAS BLATANTLY UNREASONABLE AND DELAYED FOR
UNJUSTIFIED REASONS

Mr. Wabaiat has been aware of this Office’s investigation since October 1997 or
earlier, and was aware that Mr Yunak had been convicted for the rape of a patient in
1989, Given that Mr Yunak perpetrated two rapes through deception in the exercise
of his nursing duties, where he had occasion to examine women alone, it was Mr
Wabaiat's responsibility (once aware of the matter) to ensure that other women
seeking government-sponscred medical care were protected from such incidents.
Yet, Mr Yunak continues to work as a Staff Nurse at Fanafo Dispensary in Santo
without supervision, seeing patients on his own.

Mr Wabaiat chose not to have the propriety of Mr Yunak's appointment reviewed
despite evidence that the appointment appeared to be illegal and hence void.
Furthermore, Mr Wabaiat could have immediately ensured that Mr Yunak’s nursing
practice was restricted: at the very least a convicted rapist should not be permitted
toc attend upon women patients without supervision, particularly not where intimate
examinations may be warranted. Mr Yunak certainly was not an appropriate
candidate for training in sexual health! Given the high incidence of recidivism
among sex offenders, Mr Wabaiat, along with Messrs Niowenmal and Nako, placed
the women of this country at unnecessary risk of manipulation and violation.

7. RECOMMENDATIONS

7.1

RECOMMENDATION NO.1 THE PUBLIC SERVICE COMMISSION AND THE
PRIME MINISTER TO REVIEW THE VALIDITY OF
MR YUNAK'S APPOINTMENT IN LIGHT OF
FINDINGS 3, 4 AND 5



7.2

73

7.4

7.5

7.6

77

7.8

7.9

RECOMMENDATION NO. 2

RECOMMENDATION NO. 3

RECOMMENDATION NO. 4

RECOMMENDATION NO. 5

RECOMMENDATION NO. 6

RECOMMENDATION NO. 7

RECOMMENDATION NO. 8

RECOMMENDATION NO. 8

THE PUBLIC SERVICE COMMISSION TO
RECRUIT FOR THE POSITION USING THE
PROCEDURES SET OUT IN THE PUBLIC
SERVICE STAFF MANUAL, IF MR YUNAK'S
APPOINTMENT IS DEEMED A NULLITY AS
SUGGESTED BY THE FINDINGS AND IF A
NURSING VACANCY PROPERLY EXISTS

MR WABAIAT TO IMMEDIATELY ENSURE THAT
MR YUNAK'S NURSING RESPONSIBILITIES ARE
SUCH THAT HE DOES NOT ATTEND TO
FEMALE PATIENTS ON HIS OWN AND HE DOES
NOT WORK OR RECEIVE TRAINING IN THE
FIELDS OF SEXUAL OR REPRODUCTIVE
HEALTH

IN THE EVENT OF FURTHER DELAY BY MR
WABAIAT, THE PSC TO INVESTIGATE THE
SITUATION WITH A VIEW TO CONVENING A
DISCIPLINARY BOARD HEARING ON THE
GROUNDS OF NEGLIGENCE IN THE
DISCHARGE OF HIS DUTIES

MR WABAIAT TO ENSURE THE DEVELOPMENT
OF AN INTERNAL POLICY STATING THAT
MALE HEALTH PRACTITIONERS IN THE PUBLIC
SERVICE NOT UNDERTAKE INTIMATE
EXAMINATIONS OF FEMALE PATIENTS EXCEPT
IN THE PRESENCE OF A THIRD PARTY
(ANOTHER HEALTH PRACTITIONER OR THE
WOMAN'S FRIEND OR FAMILY MEMBER).

THE DIRECTOR-GENERAL OF INTERNAL
AFFAIRS, TOGETHER WITH HIS MINISTER AND
THE SUPERINTENDENT OF PRISONS, AND
WITH THE ADVICE OF THE ATTORNEY
GENERAL, TO DEVELOP PUBLIC, WRITTEN
CRITERIA AND PROCEDURES FOR THE
RELEASE OF PRISONERS UNDER THE
PRISONS (ADMINISTRATION) ACT (SS. 30,31),
AND TO ENSURE THAT THE PROCEDURES
INCLUDE COORDINATION WITH THE EXERCISE
OF PRESIDENTIAL POWERS UNDER ART 38 OF
THE CONSTITUTION.

THE DIRECTORS-GENERAL OF INTERNAL
AFFAIRS AND HEALTH, TOGETHER WITH THE
SUPERINTENDENT OF PRISONS AND THE
DIRECTOR OF HEALTH, TO DEVISE WAYS OF
PROVIDING COUNSELLING AND TREATMENT
TO IMPRISONED SEX OFFENDERS TO ASSIST
IN REHABILITATION .

IN THE EVENT THAT MR NIOWENMAL OR MR
NAKOQO APPLIES FOR A POSITION WITHIN THE
PUBLIC SERVICE, THE PSC TO CONSIDER THE
FACTS AND FINDINGS IN THIS REPORT (AS
WELL AS EARLIER OMBUDSMAN REPORTS)

MR NAKO NOT TO BE RE-APPOINTED TO THE
COUNCIL OF MINISTERS (IN THE EVENT THAT
HE IS RE-ELECTED TO PARLIAMENT IN FUTURE)



8. CONCLUSION

8.1 In accordance with Article 63(2) of the Constitution and Section 22 of the
Ombudsman Act, the Ombudsman requests the Prime Minister and his Director
General, the Minister of Internal Affairs and his Director General, the Director
General of Health, and the Chairman of the Public Service Commission to consider
these recommendations and to put them into effect.

8.2 The Office of the Ombudsman must be notified within 21 days of the date of this
report outlining the decision and steps proposed to implement the
recommendations.,

Dated this 11,&»@1«%1 June 1998,

Marie-Noélle FERRIEUX PATTERSON
OMBUDSMAN OF THE REPUBLIC OF VANUATU

10



YIA X
Tromn ASDIES g
Mo ~Ts - .
—aies Iolice Etatinn
Isangel Tarna,.
Ref:TP3/01 /41
Fag -
16th Oct 12G7. J
Ton 027 pe of ths imbudasman
- - -
.0 Box 128
Towg Wilg
Terun=ztiz,
e —_—— T e e Ty = =1
B - 7=oT=n RELTHASED O LICTIOw i
- T AN T L T
l.g T S 0 e RN 3
a driel rencrt faop af Lamlu e
Hiddlie 3Bush Tanna,

2. BACEFRQTI ' =
defen e
Relar to your letier <=tad OR Oetombar 13Q7, =
DIITLEIION

3« It 1z true that Pataen Yunat was conviected of TETe, H2 wgs =entenced
e = r ' - y . L -
S0 fourid) Tesps imoriszonment on the 27%%h Vovember 228 by the ;
F‘-‘-—- — - - i
suTrene Jourt on Tanns.

d, Ir. Zeter Tunsk made an arnesl zz2inst the 3Juwreme Jour: decision,

IThe Susreme Sourt further srentsd  hail snd peleased en cendition
o rewort Lo the Folige Station Tor oneces sevary menth, ]

S5« Tn thes 25th Jctomber 1222, the courit of Anpesl Fismissed the
277lieztisn gné reordered Tetap Tunsr baclk to prizon to served
w2e absve [ wagrs.,

i

e sl s



To- NemTo oe HEuT i s 3 ey R T s

s e R et e B BB e

f Aﬁ‘né')‘( .B 8 - _ow 40 PF]P\{

Pl pa‘—'u:n.. e T RPN .. ; A - ——

Ya TaAan JTow _ D . . L

J.AF&?‘\ *J [ M\QE Sgc__c;,awu Scucole oo o — 40D .
_ ” .RECEW:uﬁ_ e s

T An 3G Ea e . TOARNALA, . . oo s e e o

_ ——— e R R s
''''''' i - L
\ ks W — o — ——— N — —

Pe.u Mm". F.:A-L-: __OQ% _,w_-k iy w e R o .___:._._

— e —— ey e ————————

= '  mmeror_
.My &:::.,‘r 'ba H\,.1ﬂgr___b‘iaija__w_ '[aﬁ_.-\_ -'S-..uq_ Blome-. 'jc""u

Thaatth i dan e lema Segs Sen wsle
‘n‘uuﬂﬁ ‘HQQH'\'L &Q-'l"b ‘J["_u‘\ﬁ ‘I“xﬁ?:‘ "'\':"ﬂﬁ v, __l. ﬂ% o o ‘3

':3‘7:__‘3«. 'ﬁEaﬂl‘\"n ﬁ_"};—,u...a e = s

wSoree  iasals ‘\aﬂﬁ
SaNgE Sa cl-a:-‘:uvl"-e,mgﬂ"f e ‘-E:-.‘.-:_.._x-ﬂ m. \u.--% -

la@ra | Ssowes e Tia agdc leeal hemia
5\'.5'\“‘_2-"'0‘ Asrowes | wee mi H‘Fsua \d-l—mﬂ ot lawa

Zanart | Mous

I l - - \ l'-C‘.'-'-'\Q.
_ll'-“-ﬂj FE_}\:-ﬂ _‘-..:m... 'l"’k-_‘l._«?.:a m\.'* Ka&. "u\.:a---'r-, Aaal 3

o~ L{e-: P v lona N ]
= " o8 3
I e - s 1 ! ey
N | ! - il o O S SR L Yo =l ==
L& e NS o Kole bt "-:n_au-».n,‘l AL ;‘me %

ek mo e, !Gﬂi re gl "l-:n"-cvxi II‘(_AE:: e
J:“ e -"'.5 ) v Q'\'.,.-’_au-..-\ =] . c':.._.:"'\J?Gﬂ."u e w2
N e Srap actsooa L My
ML DAt en Fadewn  Soen faras Al
rediane et Mona . Elak To2em.

| - 1, . ’ '.:n .:I»._E.:l ‘\Gvﬁ
o T o = o T lcﬂﬁ wo b= o T S @\q

L'\Q.:-\‘r\?—\ ;e‘?gﬂ ———— T, '-? -E.?-_—_s > e KLS



,ﬂlﬁ_ﬁf} -, Si:e_;J &bi-n-\f} My Sae, ﬂ..f‘?}\j Laﬁarﬂan Ii‘-_#r-"‘l-%

.cvbe?ar’rrn-e_e-ﬁ', M1 S::E-. !-.I:'L:ans h'ofm ‘E'QTWJH‘_ES lblnv-‘f) l"le_,ﬂ.,T‘i\"! ﬁ-hmé]

\OH:.S diskric {-m—.:'i‘ WL ean wuaben me;;k.’z_m DIl g e e
Ne bie ek +1h5+thi E'\n'ﬁj Fiks pomsps el WwEa .:,lcuj et
:ﬂ'_ude,r"_\"t :“ E.q::‘:-ar-n n--.f' ME_'_, l‘:.'.ta_,r'r—n = el “ |m worle

a0 l“”i'a e _mi Kat truet taﬁs Geod vsme  Llana bk

{".-"50\'\4'_. i | lovﬁ.5 ’PLQ_\.. L..D-Q_— e e \::-w-—\ c-_'al"'ﬁ-.Y "lbﬁﬁ e M 5\3&&\'

r:wa- \-\g?e_ o IC"\-:N-.:'S Sy, i, lb‘l::v—\S o

=R = T 91312.1?‘& "'i"-l"‘-ﬂ-t‘.\ﬂ" T e WOSERE MOUL v ol

T

%‘H:.j&:, 'in.t:h-% *-m;_.‘_ +AL s o Qﬁ..mux___uu 31:&::-:‘)‘ Cors o

Aco = healtn

L2 0 e, b‘xi@‘f‘fh —L:'\ﬁ:r:n%iu. Ml askem  Yow dursdror \-a\:.w-ui

[ Cf..e.pl'eﬁ"\ Mo F-..AJ:‘L.AW'\ Aot \.a\ l».:;n:j @:.o 3 ‘”—.’.:..'\ lvx,_]_cx‘r-_.:;u-\

=

"




REPUBLIC OF VAMUATY

SILPTER 20

TRE PRISCHZRS {RELEASE OMN LICENCE)}
CLDER NI, orF 19%1

Au Order to provide for the relsase cf che prisonars named in £he
Schadules hiereto.

1N ‘TJ{...RCE af the powars coaferrad by ¢ +ccion 30 of the Prisons
(Adminiscreacien) Acc [Cai.20], I, CHARLIE HAlu, HMiniscer af ileme Affalrs
and Mun.-.. r recponsible [or Priscns, HEREDY MarE clie Eollowing Crderi=

ELEASE OF PLTL.NERS OH LICENCE
All priscners who are curreancly Being held in custcody as
pnrisoners in che prison inscicuciens chroughour the Repubiic
shall be sec [rec and releasad Erom prison en the 25ch day
of Decemuer, 1931 SUBJECT TO THE TERME AND COHDITIONS set

sut in sevtiun 2 and 3 cf this Urdec.

L. |

ToR S '“D COHDITIUMS CF KELZAIE
2 2 Follawii™ tarys and coniitivns shall apply:-

-
I

I3

(a) ALl prisoners shal! kaep cthe peace and ha of gnod
buohaviour Eor s pueciod commens uw on che dace af n.s
telease Lelng che 23ch dsy ol Decemner, 1941 and
cndlng on the 25.n day of Le icemibar, L1997, wiich
puriod L3 hercelupaicer calied Yrha rpalnwant perloc

(uj ln the e&vent Lhut any
criminal aflspse dusing C
or nec cha alfencs iy of 4
which his srigioal prison seatponcee ¥as orderad by che
Court or, the Court before wilci he &ppeazh [ Suan
new of iancae eriders a prisen seateénce, Cae jrrisoners
staltl  auromacioally bBe rcaciiled dad sogwrned Lo

[cisan.

EROCECURES RELATING TO VICOLATICHG ©F CCHDLTICHE CR HELEACE,

RECHLL TO PhiSdel, LETIZ.

3 11 dévery cate wieve Lhe pravisions of parazragi (ot wul
2l i edures shall zgel

{aj whare the Minister is sacisiied chat a prisoner has
vialated the tarms and conditions sel oul in secLion
) tha Miniscer shall issue a HNoclee 1In WwrlLing
direccing chat the priscner ba returned C3 cuscody
Eorchwitci;

R



(h) A Notlce issued by cthe Minister shall be served on
the prisoner direccing him ts return Eto prison at
such time and on such day as specified in the Noclice;

(el The prisoner when returned GO prisom in accordance
with this section shall be obliged Eco secrve Che
unexpired cerm of his original sencence which he
would have had to serve LE he had not been released
in accordance witih chis Order;

(d) - The prisoner when recurnaed to prison in accordance
with this secrion is not entitled to have part of his
original unexpired term of sentence remitced.

COMMISSIONER OF POLICE AND SUPERINTENDENT OF PRISONS

TO ENFORCE DIRECTIONS OF THE MINISTER
4, The Commissioner of Police and Superintendent of Prisons

shall take all lawful measures required or necessary =GO
enforce every Direction or Noctice issued by che Hinister
under this Order.

i

COMMENCEMENT

5. This OUrder shall ‘gome into force on the 25ch day of
December, 1991.

MADE at Porc VYila, chis 24th day of December , 1991.

CHARLI
Minister of llome Affairs
and Miniscer responsible for Prisons

oy ¢l g e

T

%y
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SCHEUDULE

1

PORT VILA PRISON

ALLAN uavin+ 4,
d. HARID OSCARY 743 1
Go LEWAUA 7 G
LUL [APATU S/ 1
WILLIE AlLNEY ni.
. THUUAS DleRS 935
JEFFREY MOSES 7 T4,
JIHMY D1LIA & 3
INAS WARKUN ¥ 56,
RULANL RITEY 57.
IENT .Y HKALFAU 58.
Us' LD BRALTALY 54,
LA TSUN WORER v (e
WY SERERANU S fil.
S1LAL NUA fha,
Jdb RERE ¥ 3.
P JACOE EUWARDL R
JOIN TABILEL - i,
JONN. JAMHY bt
HEN MURRIS ¥ T
HOY PALUA Qi
DAYV L KaLOPAT < HY .

TOURANA PATAS <
J. NUUKUUT LAERA 7
"ASLAL Pi‘\m"’

JEAN PAUL COULLN <
PARKDA LUKIN +
FREL LON1SY

JERUM TARLY
Wilhhinil salle #
TOLURE TAalliinav .
AMDNL RAPIAP
KALTUNG Kalujl <«
BALTUGG J1ny o
FEERLE ATAnAG

_.o;:-'“N Ja'.‘:ilﬂ -
Sl T e

TOyY %A
GLURCE FiRbAn o~
BUR HNUTENG ~
JOIENY TALL ~
KILLIOon LUKE <«

PORLAN STARA «

LdduY [HENRY <7
PUILIE dlasl
TOHY KQLIHEY «
RUNNTE RUDERT &

WAL

LALUKAN RALTOTAL &
; Fa g AT “l N

WiLLIAM WEMAFA v

CLEMENT CUarLY v

JEAN HATIAS «

B. KALSAL (baviw) <

Ko TALLSUKL

RUVEA TUMAKL Y

ARTY halllt <

JUuB LUl &

JUFL ABELY

JALUE RARKD

GILEM RAkUA <

FALUMWIA EALTIHIAIA

CHILISTIAH SAll v

e LUL

SIMECN LASSALLO S

WESLY MUSES

BiUCE LAURU <

BN J1IT1RUA S

YAUL PETER 7

BN ol g




S CHEDULE 2

L
4 :
SANTO PRLSON i
|
1. ARMEL R 19, TIEVOR LEE
P FERNAND PaLaun 20, TAPALE LULU F
3. POYER HALLU 2l EBWIN WALTER ;
4., AUGISTINA MALIU 22, SAHSON KERRLR ;
9. HULL TALASIA 23. TIEIAS TABL '
0., ZACHEUS 'T1nGLLr A, L.l MEKRIEA
7. WILLIAM HANLU 0. FYALY VAKALTITI
. ALFIREDL SUPR 20, PP PALE
5, FRANCDIS PUINTY 27, HILER PALE
10. CHRLISTLIN WORLY 2. JUSEPIL LALES
11. APETNICO JOHAS 24, MARTIN LALES
12. SAMSUN LUNGY 10 AilIRE PALE
2 52 Y PBUNSTAN BUTU . SYLINVAM PALE
14, S1TANGTANG NAGHRUMER] 2, Gk MERIER
15 ) PUILIP MAKI 13, HMALCEL S0USU
16 . MICUAEL WOLEG 34, S5IMUN LEQ
e KEVIN NGIGINA 35, MANS BALL ARU
185 JUEL TAVIANTO 3G, WILSON Takl
L
!
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SCHEDULE L

1SANGEL (TANNA) PHISON

KALOK1S BOUA
MELKSUR G.

PETER YUNAK
MARIPEN PEAU

KASS50 STANLEY
HOBLN1SLH S1
KaTlA




BUREAU CU PREMIER MINISTRE

CSOUVESNEMENT

~ GOVERNMENT
DE L& REPUBLIQUE OF THE AE”PUBLIC
DE VANUATU OF VANUATU

N/Ret . ®M/301/1/025/Ch/93 M Beotar YUNACK

HopHal Cantrai de Part Vila
Départsment de |z Santd

Port Vila le 8/01/04

Colet: Laittre de récrgemeyi Tamporaire
Moasieur,

Soyez avisé de votra  récrutement  temporairs au poste d' " Infirmnter "
Hopital Central de Port Vila, Départernent de la Santé a cempter du 10 Decembre 1853.

Catte affectation pourra cesser a [ inftiative de ' une des deux parties  concemdes,
syite & un mois do préavis,

s grace de renumdralicn astan P.4 dans I' échellle salarale de la Fonclen Publigua,
dort le salaire annuel est 4 hautsur de VT 370.704  avec un supplement de V7. 51 000
par an. En tant qu’' Agent tameporaire, vous ne pouvez =aénéficier ¢ aflccations familiates
ni &' indsmnites cda logament, &ic.

Vaus dtes sujst aux régies et usanc=s de I3 Fonctlen Publique en matidre ¢ emplsl, ainsi
sticulé dans ie réglament inténeur de ia Foncticn Publique (Staff Manual ).

Agréar MonsfEUT, T xpressicn de mes safuixtions distinguses,

Chariee NAK
=ramier Ministe par Intérim

Cepies . - Dimsclrice Département de la Fonctcn Fublique
- Sureau du Premier Ministre
- Directeur Génsémal des Finances
. Pramier Secrotzire, Ministérs de la Sante
- Départament da 'a Sants
. Mat=n, Hopital Cantral de Fert Viia
- Sanics Gestion de la Fonction Publicue
- Auditor Général
. Aftomey General s Chamber

8]

W

G

TELSEHONE | 22 413. PRIVATE MAIL 2AC 035 TELEX | 1040 VANG

OFFICE OF THE PRIME MINISTER




A ppcn J: X E
THE GOVERNMENT OF THE REPUBLIC OF VANUATU
GOUVERNEMENT DE LA FIEF’UEUGUE DE VANUATU

-

.

4;#. : 0 9 AUE 1994 DEPARTMENT OF HEAL TH
" OurRet.:pe /PY DEPARTEMENT DE LA SANTE
PMB 009
PORT VILA
2/08/94

Mr Pater YUNACK

~Staff Nurse
Vila Central Hespital
PORT VILA

Dear Mr Yunack,
RE: YOUR TRANSFER TO NORTHERN DISTRICT HOSPITAL

I wish to advice ¥You that from today, I have taken the
decision to transfer you from Vila Central Hospital to
Northern Distries Hospital, Santo.

Due to the Present situation regarding Staff Development in
Northern District Hospital, the Department is awar= and took
note under consideration, as it is essential for the
Department of Health to effect this transfer.

Your transfer is effective from 7th August, 1094, Please
arrange with your immediate Superiors and necessary travel

arrangements.
Tour new position will be Staff Nurse in Northern District
Hospital and will inelude any other duties directed by vour
immediate Superiers,

On your arrival in Luganville, Santo, please report to Mrs
Racheal Kalmos, Matron, NDH for your orientation briefing.

By copy of this letter, PAQ and Accounts Section is informed
to make any Administrative matters necessary to meet your

transfer.

7ou for the Service vou

Mavy I take this opportunity to thank
wWish you well in vour new

offered at viia Central Hospital and

Posting.

- - = T

fours sincere ﬁ‘i‘gykﬁ\
A N

/ ) Lot \f;
YVES N_EEWEQ;;& (meY )

4 g

irect £ \Heq 1wy
Director o @?{xhiﬂi//

ce: Ministry ‘:-Saf_l_ﬁ_g_glth
*  Acting DHS/ND
3 : Matron/vcH
E! : PAQ/NHO ;
i Personnel Officer/NHO,
:  PNO/VCNE




o APPcnét'x F P 1 205 Yetral,

THE GOVERNMENT OF THE REPUBLIC OF VANUATU
GOUVERNEMENT DE LA REPUBLIQUE DE VANUATU

Your Ref. : DEPARTMENT OF HEALTH |
ourRel.: PF/PT + HD 07/1/2-ET/sm DEPARTEMENT DE LA SANTE -'
PMBE 000

PORT VILA.

26/00/64 :

Mr Peter Yanak

taff Nurse !
Northern District Hospital .

P.0. Box 53 l
LUGANVILLE _ J
Santo

Dear Mr Peter,

RE: YOUR TRANSFER TO TASSARIKI DISPENSARY, SOUTH SANTO

I wish to advice you that from today, I have taken the
decision to transfer yvou from Northern District Hospizal o
Tassariki Dispensary; South Santo.

Dues +o the present situation regarding Staff Development in
Northern District, the Department is aware and toock note under
consideration, as it is essential for the Department of Health

+to effect this transfer.

Your transfer is esffective from 2rd October, 10%4. Please
arrange with your immediate Superior any necessary travelling
arrangements.

Your position will be Staff of Tassariki Daspensary, and will
include any other duties directed by wour immediate superior.

Prior to your arrival to Tassariki Dispensary, please report
~o Mr Y. Bororoa, Acting District Health Supervisor for your
orientation briefing.

By copy of this letter, Matron, Mrs Rachel Kalmos, is informed
+o make any Administrative necessary to mest your transfer. °*




May I take this opportunity to thank you for the gervice you
offered at Northern District Hespital and wish you well in

your new posting.

ce: Ministry of Health

ce: Ag. DH5, ND

ce: Matron, NDH

cec: Perscnnel Section, NHC
cc: FPNO, NHOQ
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GOVERNMENT l

BB EW OF THE
REPUBLIC OF VANUATU |

MINISTRY OF HEALTH

o f\ﬂ?mdr’x G

’/ GOUVERNEMENT
DE LA
REPUBLIQUE DE VANUATU

g

MINISTERE DE LA SANTE

Reference: VOTRE LETTRE OMB 1&897/01/03 DU 30/6/97

Madame,

Suite & votre lettre citeée en reféerence, j'ai
! 'honneur de vous faire parvenir les réponse ci-dessous;

- 1 ) La nommination temporaire de M. P Yunak a été
demandé par le département de la Santé pour palier a un
manque de perscnnel.

- 2 Je n'etals pas au courant de sa condsmnation et de
la peine purssde

- 3 C'est effectivement un cousin eloigne.

- 4 Sa mere est du centre brousse d'ou je suis
mol—-meme originalire. E

-5 En !’'absence du Premier Minigtre, J'assuyrais
l'interim du poste. (C'est tout naturellement que j'al signe

le recrutement temporaire car, & 1 ‘épogque cette tache
incombait au Premier Ministre seul.

- & San recrutement n'était qgue reponse a une demande
urzente.

Je tiens tout de méme & faire remarquer gue les
recrutements temporaires se faisaient en accord avec les
services concernes et la direction de la fonction publique.
A aucun mowment, je n'ai eu ocheo Jd‘un gquelcongue avis

contralre.

AT

menram—Laa mAm mam BAST AN A VANIJATI] — BHONE ¢ (ETR, PSEAE — FAX : (678) 28113 — TELEX . 1040 VANGQV N
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Egalement, depuis que P,
direction du sce de

du travail qu’il fournit.

Santé est tros gdatisfaite de la

Yunak est employé.

L\



Ministry of Health
Private Mail bag 042
Port Vila

15 July 1997

Ref: Your letter OMB 1657/01/03 of 30.06.97

Dear Madam,

With reference to your letter [ wish to provide the following responses:

l. - Mr. P. Yunak’s temporary appoinment was requested by the department of Health to
compensate for staff shortages,

. - I'was not aware of his conviction and the penalty he served.

He is actually a distant cousin of mine.

L)
1

His mother is from Middle Bush, the same area | came fom.

A=
]

5. - I 'became Acting in the absence of the Prime Minister, therefors, it was onlv natural
that I sign the temporary recruitment lemer considering that at that time such
responsibility was incumbent upon the Prime Minister himself.

6. - His recruitment was only a response 10 an urgent request.

I wish to point out however, that the temporary recruitments wers made in agreement with the
departments concerned and the Public Service Departmen:. I have never recsived amy
complaints against the appomnment made.

Furthermors, since P. Yunak’'s recruitment, the Department of Heaith had besn contemied %
with the quality of werk thar he was providing.

Yours faithfully,

(Sgd.)

C. Nake




g
g

mppendix 1 s

GUUVERNMENT GOVERNMENT OF THE

DELA REPUBLIC OF VANUATU
REPUBLIQUE DE |
VANUATU T ,

MINISTERE DE LA SANTE MINISTRY OF HEALTH
Sac Postal Confidensial 042 Prrvare Mail 3ag 042, PORT VFILA,

Vamuaru (Pacific Sud Cuesr) VANTUATT, (South Wesr Pacific)

Mrs. Marie-Noelle Ferieux Parterson Date: 27" April 1998,

Ombudsman of the Republic of V tu

P.0. Box. 1260, R RECEIVED

T 2 8 APR 1998
OMBUDSMAN !

Dear Madame, '

RE: PRELIMINARY REPORT ON THE ALLEGED IMPROPER
APPOINTMENT OF MALE NURSE PETER YUNAK.

Further to the preliminary report received from your office dated 14™ April 1998 on
the above subject, I wish to respond to some of the items in the referred report as
foilows:

L. In considering the matters and facts outlined in the report from poinrts 8.1 - 8.14
and the Findings referred to in points 9.4 - 9.5, this seemed to be more or less an
account of procedures thar should be followed and acticn required to be taken. I
think you will also agree with me that there are several reasons that have
contributed to the delays for immediate action. These teing that the Deparmment of
Health had gone through a transitional period of changes for Directors, together
with 1997 financial constraints when I took up office.

Z. When the Department of Health was first informed on that matter (18/5/96), this
was during the period when my predecessor, the then Acting Director of Heaith.
Mr. Daniei Kalorib was in charge and I only came in to assume the responsibility
of Direczor of Health on Monday 2 June 1967, Therefore [ think it wouid be fair
‘o consider the transirional disadvantage of the Department together with the
budgetary constraints that impacted on expected immediate changes for wansfers.
or rermination of services for the referred member of statf

Lid

My response following the summons referred to also made reference to the above
as well as my active involvement in rhe Pubiic Service Comprehensive Reform
Program or which I am a member of the Restructuring Commites (G7
Committee) and the G9 Commuirtes.



L

=1

The information provided when guestioned on the posting (transfers) of the officer
In question was also provided as advised by the Personnmel section of the
Department. However, the decision concerning transfer of the said officer to
FANAFO was carried out in February 1997 and the transfer was not done under

my directorship.

In regards to the section 8.13 of the report, it was made known at the summon then
that I would cooperate to look into the matter for transferring the said officer to a
place where he would work under supervision, however, this has not eventuated
due to 1997 budget constraints and that it would only be effected once the 1998
budget is approved. This is due to the fact that transfer of any staff from their
station (posting), or from one island to the other would also require posting
allowances and the Department meeting all transportation expenses of spouse and
dependent children. Such expenditures can only be made once the 1998 budget is

approved.

In section 8.14 of the report it stated that despite my knowledge of the said
officer’s case being investigated, approval was granted for his nomination to
participate in the Sexual Health in Communiry Workshop recently held in Vila.
The reporting was not correct and that the selection was done independently by the
organisers of the workshop “Familv Health Australia” (NGO) a2nd the
Department of Health was not parr in the process, therefore it is untrue to szate that
I'have agreed and approved the concerned officers participation.

Based on the above comments I do feei thar the finding No.4 and No.3 neesd to be
reworded to take account of the officers who where actuaily mvoived. For
instance in finding No.4, I have not made any transfers for the concerned officer
when I was informed of the subject matter in question and I made firm
commitment that [ would take up the matter and take appropriate action. Again its
all subject to appropriation bill to be passed by the Parliament. This was then of
‘he assumption that all would zo well, unfortunately came the dissolution of
Parliament which made our situation even worst where appropriation bill is further

deferred.

I found Finding No.5 concerning my directorship very destructive or deformative
since [ was no part in the selection of partcipants to the Sexual Health workshop.
Had my office been informed of the concemed officer’s participation I would have
stopped that as I stated to cooperate with your office, unfortunately the selection
ana organisation was made independently by Family Health Australia. If ] was part
of the selection and ignored the marter in question by making such decisions, then
it would be fair that I be heid responsibie. Therefore such statements peed to be

corrected.

P

oy r?ﬁ:i'_;ﬁh_l.




5. Any transfer/termination action that have not eventnated from 1997 can only be
made effective after the appropriation bill is passed. However, with due respect of
the employment status of the concerned officer, the Department can only make
recommendations to the Public Service Commission for onward submission to the
Prime Minister for appropriate action based on the current Public service Act.
Thus the prolongation of warrant for public expenditure til] the appropriation bill
is passed, and since the Department would be responsible for severance payments
with the introduction of Program Budger thig vear 1998, the Department would be
making recommendation to the Public Service Commission for the Prime Minister
decision.

10. To conclude while I appreciate your report for corrective measures and appropriate
decisions to be taken on such matters, T also fee} that vour office recognises the
difficulties that thig department is experiencing as regards to financial constraints
and the bureaucratic delays in recruitment of qualified personnel to 11 in vacant
positions. This is also the same for those pesitions which were vacated during the
industrial action of 1993, Had the Health Department be fully staffed within
Hospitals, Health Centres and Dispensaries, the services would not have been
adversely affected and the recruitment of such officers may not be deemed
necessary.

11. The Department also shares Your concems for the well-being of the mothers
whose heaith and live are at risi and is devising an appropriate mechanism for the
Testructuring implementation to be reflected. This will eventually result in the
unwanted, unqualified officers 10 be referred to the Pubiic Service Commission’s
ransition unit for their redundancy. While on the other hand recruitment of
officers being laid off may take piace to fill in vacant positions should they submit
their applications where salection will be based on merits. I trust thar the above
comments would give you a better understanding of the current heaith situation.

CE He SN

Johnson Wabaiat

Director General of Health,




Appma‘lx I - >

g;s’l,fq%'. _ | A __Ma, Pete Hunpck,

li-r

| RECEWER Shall nuue
: 258 May 1938 | (anq% dt&EﬂEﬂ\'u\
W T " T
!‘ ] iGME”Q”"%H;'f ("'d.hm.‘;ﬁ
HFE — écm E..u..‘d- &nh
1 Mfu- M&ne NGEJ'.E. F-R:RKJE“-—‘»K Parerion
: OMBUASMAN  8F THE REBUP 1. O F NAuATA .
3 ]
Ree. lews bong s OMa 153 h1az |3 [ Py Y apad (99€
Doeacr: wodam
Retprn (2lorence loas !e;!q olome i  we i Fleave m  Tooden
=) ~o = el
15 Flad, my c_:}&fr hena 'sloema vwrnedlr  Sanal foemmentlona bem
o —
e {
-_L-‘_E'}_%__"Q_L_-ﬂ_\-_agﬂ PV e S OmeouwdiomEan o
.:,‘;-.q_mk, h: ‘\-JCL E 2 S Sanem < ﬁ = ;
e o An & Agc a o lame Ao iclaim AL D Agiie
Na .
Aommments -
| . ) , . . 5 i wi
e e e i e Pan O MakKn i L R e T o - T i/ 2en  MOLTSR Sl
| e cnost jn:ng 5'!"1.;& T D H\CL‘—‘LQ,'- =i —_
1% _..2' - "C‘l "‘\LQL.-!(G _,llq_-x;n-\-a ey ..,’1|3+--!:-T. s EY -"\ml:r .;L.l v ‘5-_‘1.‘-‘-‘ t f:_-, -~ _t"u'i-‘..‘blr“-"‘ 'l'"r"ﬂlllgi?-:;
il D;r SS e egn loaa 'flf_l T P e T fr s e, .
R ‘ -
‘ ' | i I |
3__ hﬂq O ksm FI - e R AT e IE!-‘J s ~1 L;E_ﬂq nat] o Oridsm o L aul
el 1'-1%1' "L-'l'f'"-"\ gzr'.a___bu"_rﬂi EASATT r.w '-“SI.. mn-b.kﬂhﬂ Se3 mJ'L_-\D—t';l M'__vl"';bﬂ 'n;
__~Aalacse ‘ |
T ] )




rd;:. h.}'lrx'xha. m'm E:\-n-:p 'y:-ns\ orllscm Im'u f:sm!.-h FEQ‘J‘E'.E”". M—J—éﬂﬂnﬁ—:

I.mc\:: L.h-!.na& -Lo.iwl-k!- et lﬂkda'\l‘zm \'WQ.Lb ‘ﬂr\q Sae] ? ac

1 F'rﬂm Gyt ':.anq \A}Q‘ !g tﬂﬁ Sou mg'ﬁ F15 E MF B;n,t L ¥ )
'_gium_aﬂ_’:ﬁ.&_.(%__ﬁﬁ:ﬁ H...nnnr.hnl. logw 28, brade ]d-a--.:}

| [ k> Nel Mer ENH T,
- Slasw & il e
::: : o nﬁi—t—n: ka’hmnz LT %a_Fﬁfu. &a _

f

5. Tousse nal 55 st ianq Crivsia '\aaﬁ RC -~ dlecembeg lag\  on licens
M bia \mDLmM =l D-nnr:....g:l&& Y- ié-*-n:..:p 1.::1-'«-\ Teolow e ats)

I.’i‘-r.q.-r ;GK pro GD:J. i'- b;.—. Q\uﬂ-e,&e.ww M\. bl % _=a‘la.aﬂ 1:'-:.-..;3 5 ﬂ
""\"'L.t VA S n‘.'?.’\t:! et R IR p_,cam_:,[ﬂ fe s n2 52:;;_{: s my -Hél..ﬁ'l -f-z&n..a \J /éL

\ -

o Soue Viina f's-la_.? 1::-\: Feou '13-]

1’-3101-'\-:1 E“&\'th?.—f""\ ‘T"\E,M?,

|

i 1 “':‘Qﬂ'l'ém_ﬁqs__tjm._.ie_-ut lgipinn St tase lowna e S
__olSem wWoanss Vald la i munim 5,,.:...,“—1-1_.-.“ lom oy ool bt e nar  edey

1 —

| --i"mﬁ-*.ﬂ L:t!.::n-m 5—-.~re.l:.-m U M WA v LA !‘{::.mlﬂa_ﬁ. L camman \:%L"e_m_

Hn,n.—‘_:.} Sfu_’”‘ﬂm.ﬁ . . . I
M—-&E‘_—Mﬁ- \ﬁ.!jﬂm\ "“L_-l,'\ S ‘1““-#"\\-: = ] |
AN L md \Sad T i e a e ‘.a..\..-.-al _l_a_'qlf-"!. o v "::'Gf‘nr-k ='-,':’u i -

T " -
T-:_:;;;g;._- Soo ,._E:r'l‘\ﬂ \ =T NN ey = L, ﬂ.ﬂ“"'\.ﬁfJ\ ———m S l'.-_-n-un 2\ _sens Samt
Y, , .
e I A TS o, '.c:-'--f_.r'\ L pmeons e ml covms len no SonXo
i L f ' o
| ) » f {
i —Doomasl e plainla, L\gm LA Senee o Dyt :h ﬂ*ﬂ%: wA !’.‘.'Ah Gihé';_m Ol lmam
' 1 —
-L:-L_f; w e, A, Anas = oot ima Mate o ot @l Gam™aa s @
\
ﬁ_?i,,k: L J N ; : ; i \ I = o o ol
5 = R Ao N L P Somas R s WIS O = o f‘::('[_?j .
-..__C:' D AN A j BT {: DC;\ .' el SR WL s o

Al ira dondaem Latin bisne Sketss putidin, olsss |g bemeal vae
R ol i = o '
e o g o L alme | Biiéina W Bu ke L, a2l ,-"-:::.54":‘.\5?_-1-1 ) Ll -'é'-"
™ |




3/,3
r"nqs"s'—g "‘3{-'-"% »-:hi—é- .5'{’_& 2 m -}a-u j‘!&mra Se _.DLK'::‘FU_-".-_: éz’..,r:-::\ 31& r_yi
|l

éfz:mﬁ A i Eaﬁﬂa‘(@w flum-« wan rog  Lo¢ Y Yo HJG_"‘?E’./H he
Py

i

D’:m ,Zs/em (Mot 12: :—zz) 7ok éfam Coo ¢ toalem e

kaeaﬁ-@ ok e o J’:n//efé.m e ol ke téf’fﬂ’m ’é’-‘f— il
7 aluwe, nﬂ.aieiv?q Se rﬁ-a‘-x..d éé‘ﬂ-ﬁ\ _97(,?»'@1@-»7 ,D‘..at-’:fo:f?f fxi:.-nj Y, _L?.r_s
no Mme&s ﬂ;c/@.m 5mk Lasrs étf:nj 4em .

F. Sory frmes mi no blan Sese abas? of loa e Yu podiirr
.f-‘ohj report Laiwe foen Siiko ; bin toke pled /.-_'::nxz‘ /792
e S0 ba.eif /Qﬁa-, D zt'_,—-ﬂam ::a/ (,Qu;f_pc_a,L ae_ance,rﬂ o(‘, C?ﬂﬂj_,'?f

i o
My,

a}e:@m ol _ﬂolﬂt&' _Cé.’z e a/;:«a; ﬁﬂanf-’q a.d?'-iﬂe.n—:' (1% Gend/  wWurk .

—

ﬁﬂmk A Aran Sl /{":rnq Lopoereie
) 7

o

=
A=
Sramsstec o ( Dmek

sz




